PUPIL PREMIUM UPDATE FOR GOVERNORS 2015 / 2016
OVERVIEW
The Pupil Premium was introduced in April 2011, and paid by means of a specific grant based on 1 school
census figures for pupils registered as eligible for FSM in reception to Year 11. More recently Ever 6
funding has been introduced to allow schools to claim funding for children currently on roll who have been
on FSM at some time in the past 6 years. For looked after children the Pupil Premium was calculated
using the Children Looked After data returns (SSDA903).
A premium has also been introduced for children whose parents are currently serving in the armed forces.
This service premium is designed to address the emotional and social well-being of these pupils.
The Pupil Premium is additional to main school funding and it will be used by this school to address any
underlying inequalities between children eligible by ensuring that funding reaches the pupils who need it
most.
OBJECTIVES FOR PUPIL PREMIUM IN THIS SCHOOL
•
•
•
•

The Pupil Premium will be used to provide additional educational support to improve the progress
and to raise the standard of achievement for these pupils
The funding will be used to narrow and close the gap between the achievement of these pupils
and their peers
As far as its powers allow the school will use the additional funding to address any underlying
inequalities between children eligible for Pupils Premium and others
We will ensure that the additional funding reaches the pupils who need it most and that it makes a
significant impact on their education and lives.

2015 / 16
• In school we had 60 ‘Ever 6’ pupils had an entitlement of £1320 per year.
• School received £79,200 additional funds.
KEY BARRIERS
Disadvantaged pupil group: Delayed speech and language, high mobility, disrupted education due to
challenging home circumstances, multiple school moves, challenging behaviour /unsettled behaviour,
specific gaps in learning
Disadvantaged -more able group; low expectations/ limited broadening horizons experiences
STRATEGY FOR USING THE FUNDING;
The school has looked carefully at the needs of each pupil and identified specific barriers. For maximum
impact and value for money, we have grouped the children into low, medium and high (more able) groups
and used best practice research and our bespoke knowledge of pupils to identify specific strategies that
will raise pupil outcomes. “Education Endowment Trust and how schools spend the funding successfully to
maximise achievement” document 2014.
• Providing one to one and/or small group work for pupils entitled to PP funding with an experienced

qualified teacher and or teaching assistant focussed on diminishing gaps in learning to help them make
improved progress and to raise their standards of achievement
• Acquiring effective materials for pupils entitled to PP funding aimed at raising standards, particularly in
reading, writing and mathematics.
• All our work through the pupil premium will be aimed at accelerating progress moving pupils entitled to
PP funding to at least age related expectations, specifically in Literacy and Numeracy but also across the
curriculum, within the wider school curriculum and providing additional challenge for the more able.
• Pupil premium resources will also be used to target able pupils entitled to PP funding and others to
achieve ARE and Working at Greater Depth at the end of KS1 and KS2
• To use specialist consultancy support to develop staff teaching strategies for targeted support within the
core subjects and the wider curriculum.
• To support specific children with interventions such as Reciprocal reading, Read Write Inc intervention,
Inference Training, targeted writing / spelling programmes and pre and post teach tuition.
• To support specific children’s pastoral development with first response offer,Pupil wellbeing and
Health with our nurture provision.
• Attendance and punctuality; Educational Welfare Support

A rounded summary of expenditure includes
DETAIL
Additional staffing at pastoral / intervention level
Additional reading support
Maths Resources
Educational Welfare Services
Trips and enhancement days (including residential)
Resources including Read Write Inc training
Booster Support (Y6)
Consultants / EP / Counselling services / LSS

£
46100
5000
2500
3600
9000
7000
1000
5000

EDUCATIONAL OUTCOMES IMPACT
• The percentage of children overall passing the Year One Phonics screening check is 91% which is

above LA and National averages. This is an improvement on 2015 (880%) and demonstrates the
school has sustained its upward trend.
• The achievement in phonics of pupils benefitting from pupil premium intervention strategy is above
national but still below all pupils
• At the end of KS1, 62% of pupils are at ARE in RWM, this is below national average. Pupils in
receipt of pupil premium attained above national averages in reading and writing and above all
other pupils, maths was below national but above all other pupils.
• At the end of KS2, pupils’ attainment overall and at ARE combined 62% and by subject Reading:
75%, Writing: 75% and Maths: 81%, these are inline or above national averages. In reading, writing
and maths our pupil premium children achieved above all other pupils, similarly in reading and
writing pupil premium children achieved above national average but in maths this was below.
2016/17

•
•
•

In school we had 64 ‘Ever 6’ pupils had an entitlement of £1320 per year.
We also have 2 services children with an entitlement of £300 each
School received £85,080 additional funds.

The school has looked carefully at the needs of each pupil and has decided to use the following intervention
strategies: In line with the school’s Charging and remissions policy, additional money put towards school
trips and enrichment programmes. Additional Learning Support Assistant hours to enable targeted support.
Nurture provision and booster teacher sessions. Resources in line with need across subjects. Educational
Welfare support
Rounded projected expenditure
DETAIL
Staffing
Educational Welfare Services
Trips and enhancement opportunities
Additional professional support i.e. counsellor
Resources inc all staff RWINc new programme

£
48000
3900
9000
5000
17000

